
 

 

 

 
 

OUR VISION 
 

We strive to be responsive, progressive, sustainable council which 
respects, listens and empowers the people to be strong.  

 
The Way We Will Work 

 
We will make it happen! 

We will be engaged and have regular opportunities to listen.  
We will have strong policy and budgets to ensure our programs and 

services are progressive and sustainable. 
Respect is shown in everything we do and we have acceptance of all 
cultures in the Barkly Region and their practices through a culturally 

competent Council. 
We are a responsible Council. 

We will be a responsive Council. 
We want to empower local decision making. 

We want to ensure that our services are sustainable and that our 
region has a standard consistent level of services. 

We want to be able to sustain our environment – our communities, our 
physical places, our people and our organisational culture. 

We will aggressively pursue additional funding from both levels of 
government to improve the standard of living of people across the 

region. 
We need to be realistic, transparent and accountable. 

 

  
AGENDA 

CULTURAL ADVISORY COMMITTEE MEETING 
WEDNESDAY,  30 MAY 2018 

 
Barkly Regional Council’s Cultural Advisory Committee Meeting will be held in    on 

Wednesday,  30 May 2018 at 2:00 PM. 
 
 
 
Steven Moore 
Chief Executive Officer 
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AGENDA 

 

ITEM SUBJECT PAGE NO 

 
 

1 OPENING AND ATTENDANCE 

1.1 Elected Members Present 

1.2 Staff Members And Visitors Present 

1.3 Apologies 

1.4 Absent Without Apology 

1.5 Disclosure Of Interest 

 

2 CONFIRMATION OF PREVIOUS MINUTES 

2.1 Confirmation of previous minutes ..................................................................................... 3  

3 ACTIONS FROM PREVIOUS MINUTES 

Nil  

4 BUSINESS ARISING REPORT 

Nil  

5 GENERAL BUSINESS 

5.1 Review of the Cross Cultural Advisory Committee's Terms of Reference ....................... 7 
5.2 Special Measure Selection Plans ................................................................................... 12    

6 CLOSE OF MEETING 
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CONFIRMATION OF PREVIOUS MINUTES 

ITEM NUMBER 2.1 

TITLE Confirmation of previous minutes 

REFERENCE 246035 

AUTHOR Steve Moore, Chief Executive Officer         
 
RECOMMENDATION 
 
That Council  

a) Receive and note the previous minutes from Cultural Advisory Committee meeting 
held 26 June 2017 

 
 
 

SUMMARY: 
 

 

BACKGROUND 
 
 
ORGANISATIONAL RISK ASSESSMENT 
 
 
BUDGET IMPLICATION 
 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
 
 
 

ATTACHMENTS: 
1  Cultural Advisory Committee Minutes 26.06.2017.pdf  
  



Attachment 1 Cultural Advisory Committee Minutes 26.06.2017.pdf 
 

 

Attachment 1 Page 4 
 

 



Attachment 1 Cultural Advisory Committee Minutes 26.06.2017.pdf 
 

 

Attachment 1 Page 5 
 

 

 



Attachment 1 Cultural Advisory Committee Minutes 26.06.2017.pdf 
 

 

Attachment 1 Page 6 
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GENERAL BUSINESS 

ITEM NUMBER 5.1 

TITLE Review of the Cross Cultural Advisory Committee's Terms of 
Reference 

REFERENCE 245782 

AUTHOR Steve Moore, Chief Executive Officer         
 
RECOMMENDATION 
 

That the Committee 
a) Receive and note the report  
b) Endorse the revised Cross Cultural Advisory Committee’s Terms of Reference 
c) Submit the revised Terms of Reference to Council for endorsement 
 

 

SUMMARY: 
 

This report provides a revised Cross Cultural Advisory’s Terms of Reference (TOR) for 
future application. 
 

 

BACKGROUND 
 
The current Terms of Reference (TOR) was presented at the Ordinary Council Meeting held 
on 19 February 2015. 
A closed workshop composed of all Aboriginal Elected Members was to further consider the 
TOR of the Committee and after revision to submit back to Council at its next meeting. 
This was completed in April 2017. 
 

9.15 CULTURAL ADVISORY COMMITTEE  

MOTION  

That Council  
a) Set up a Cultural Advisory Committee as a Committee of Council as part of a strategic approach to 
strengthening the cultural framework of the organisation  
b) Adopt the proposed Terms of Reference  
c) Schedule these meetings quarterly  
d) Include attendance at these meetings as part of Special Meeting Allowance Policy  

Moved: Cr. Hayes  
Seconded: Cr. Jackson  

AMENDMENT  

That Council  
a) Set up a Cultural Advisory Committee as a Committee of Council as part of a strategic approach to 
strengthening the cultural framework of the organisation  
b) Conduct a closed workshop with all Aboriginal Elected Members to further consider the terms of 
reference of the Committee  
c) The revised terms of reference be submitted back to Council for endorsement at its next meeting  

Moved: Cr. Aylett  
Second: Cr. Braun 
 

The amendment was won and on becoming the motion was put and carried                            CARRIED UNAN.  
 

Resolution 21/15  
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ORGANISATIONAL RISK ASSESSMENT 
Nil 
 
BUDGET IMPLICATION 
Nil 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
Nil 
 
CONSULTATION & TIMING 
 
Nil 
 
 

ATTACHMENTS: 
1  TERMS OF REFERENCE - CROSS CULTURAL ADVISORY 

COMMITTEE_2017_V1.pdf 
 

  



Attachment 1 TERMS OF REFERENCE - CROSS CULTURAL ADVISORY COMMITTEE_2017_V1.pdf 
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Attachment 1 TERMS OF REFERENCE - CROSS CULTURAL ADVISORY COMMITTEE_2017_V1.pdf 
 

 

Attachment 1 Page 11 
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GENERAL BUSINESS 

ITEM NUMBER 5.2 

TITLE Special Measure Selection Plans 

REFERENCE 246279 

AUTHOR Steve Moore, Chief Executive Officer         
 
RECOMMENDATION 
 
That Council 

a) Receive and note the report 
b) Recommend to council to rescind the special measures selection plans  

 
 
 

SUMMARY: 
In 2016 council passed a motion to implement ‘special measures’ around the recruitment of 
staff. This policy is not currently being enforced. 
 
Management recommends that the committee recommends to Council that the ‘special 
measures’ motion be rescinded. 
 
Internal recruitment processes currently gives additional weighting to residents of the Barkly 
Region over applicants outside of the Region. This reduces recruitment costs and improves 
staff retention. In addition we have a large commitment to upskill locally employed staff, this 
has included the recruitment of two trainees and one apprentice.  
 
Further information will be provided to the committee at the meeting.    
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CONSULTATION & TIMING 
 
<<Enter Text>> 
 
 

ATTACHMENTS: 
There are no attachments for this report.    


