
 

 

 

 
 

  
AGENDA 

SPECIAL COUNCIL MEETING 
 

FRIDAY,  12 MAY 2023 
Barkly Regional Council’s Special Council Meeting will be held in  Council Chambers, 41 Peko 

Road, Tennant Creek on Friday,  12 May 2023 at  1:00pm. 
 
 

Russell Anderson 
Acting Chief Executive Officer 

 
OUR VISION 
 
We strive to be responsive, progressive, sustainable council which 
respects, listens and empowers the people to be strong.  

 
The Way We Will Work 
 
We will make it happen! 
We will be engaged and have regular opportunities to listen.  
We will have strong policy and budgets to ensure our programs and 
services are progressive and sustainable. 
Respect is shown in everything we do and we have acceptance of all 
cultures in the Barkly Region and their practices through a culturally 
competent Council. 
We are a responsible Council. 
We will be a responsive Council. 
We want to empower local decision making. 
We want to ensure that our services are sustainable and that our region has 
a standard consistent level of services. 
We want to be able to sustain our environment – our communities, our 
physical places, our people and our organisational culture. 
We will aggressively pursue additional funding from both levels of 
government to improve the standard of living of people across the region. 
We need to be realistic, transparent and accountable. 

 
 
 
 



 

 

 
 

 
 
 

ACKNOWLEDGEMENT TO COUNTRY 

We acknowledge the Traditional Owners of 
Warumungu, Mudberra, Jingili, Wakaya, 
Wambaya, Waanyi, Walpiri, Warlmanpa, 

Alyawarr, Anmatyerre and Kaytetye Country on 
which Barkly Regional Council live and work, 
and recognise their continuing connection to 

land, waters and culture.  We pay our respects 
to the ancestors and elders of these lands, 

past, present and emerging. 

May we continue to work together to 
Deliver sustainable outcomes through a process 

Based on mutual respect and understanding. 

COUNCIL PRAYER 

Our Lord Jesus Christ, we trust you will guide and bless 
this meeting of the Barkly Regional Council. We pray that 
you will ensure that all discussions and decisions made 
today are just and fair as they will affect all people within 
the Barkly Region. We also pray for your guidance to 
ensure that all our dealings are appropriate to all those 
whom we represent and will reflect an equitable and honest 
approach to the issues to be discussed today. 

Amen 
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AGENDA 

 

ITEM SUBJECT PAGE NO 

 

 
1 OPENING AND ATTENDANCE 

1.1 Elected Members Present 

1.2 Staff Members Present 

1.3 Visitors Present 

1.4 Apologies and Leave of Absence 

1.5 Absent Without Apology 

1.6 Disclosure of Interest 

1.7 Review of Disclosure of Interests Register 

 

2 CONFIRMATION OF PREVIOUS MINUTES 

Nil  

3 ACTIONS FROM PREVIOUS MINUTES 

Nil  

4 ADDRESSING THE MEETING 

Nil  

5 QUESTIONS FROM MEMBERS OF THE PUBLIC 

Nil  

6 MAYOR'S REPORT 

Nil  

7 CHIEF EXECUTIVE OFFICER REPORTS 

7.1 Finance Directorate Report - 12th May 2023 Special Council Meeting - CEO 
Recruitment ...................................................................................................................... 5 

7.2 Finance Directorate Report 12 May 2023 Special Council Meeting – Migration 
from Tech One ................................................................................................................ 13  

8 CORPORATE SERVICES DIRECTORATE REPORTS 

Nil  

9 INFRASTRUCTURE DIRECTORATE REPORTS 

Nil  

10 COMMUNITY DEVELOPMENT DIRECTORATE 

Nil  

11 LOCAL AUTHORITY REPORTS 

Nil  

12 COMMITTEE REPORTS 

Nil  

13 NOTICES OF MOTION 

Nil  
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14 RESCISSION MOTIONS 

Nil  

15 OPERATIONS 

Nil  

16 GENERAL BUSINESS 

16.1 Purchase and digital licensing of local artworks for the 2023 Annual Regional 
Plan ................................................................................................................................. 15 

16.2 Ali Curung Local Authority Nomination ........................................................................... 21  

17 CORRESPONDENCE 

Nil  

18 DECISION TO MOVE INTO CONFIDENTIAL SESSION 

18.1 Barkly Regional Council 2023-2024 Rating Strategy Review 

The report will be dealt with under Section 99(2) of the Local 
Government Act 2019 and Regulation 51 (c(i)) of the Local Government 
(General) Regulations 2021. It contains information that would, if 
publicly disclosed, be likely to cause commercial prejudice to, or confer 
an unfair commercial advantage on, any person. 

 

19 THE REGIONAL COUNCIL'S PROPOSED REGIONAL PLAN 

Nil    

Next Meeting Date 

20 CLOSE OF MEETING 
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CHIEF EXECUTIVE OFFICER REPORTS 

ITEM NUMBER 7.1 

TITLE Finance Directorate Report - 12th May 2023 Special Council Meeting 
- CEO Recruitment 

REFERENCE 380707 

AUTHOR Romeo Mutsago, Chief Financial Officer         
 
RECOMMENDATION 
 
That Council receive and note the Finance Report for the 12 May 2023 Special Council 
Meeting and contract Scout Talent to recruit to the Chief Executive position. 
 
SUMMARY: 
 
This report summarises the CEO Recruitment agenda item for council’s consideration and 
approval. 
 
BACKGROUND 
 
 
Council previously preferred Leading Roles to McArthur to assist with CEO recruitment.  
Leading Roles pulled out from the engagement for their own reasons. 
 
NTG LG Compliance recommended BRC go back to the market to obtain further quotes for 
council’s consideration to approve new agencies to assist with the recruitment. 
 
The withdrawal by Leading Roles necessitated BRC to seek alternative recruitment agencies 
of which Frontier Human Resources out of Adelaide was contacted. 
 
We requested Frontier Human Resources to provide a quote – not received at the time this 
report was released.  
 
Scout Talent submitted a quote for $13,945 (attached) which we request the council to 
consider. Julalikari Council Aboriginal Corporation has contracted this company to recruit its 
CEO. 
 
ORGANISATIONAL RISK ASSESSMENT 
 
Reputational risk for failing to attract credible recruitment agencies to handle our CEO 
recruitment and get a replacement within a reasonable time. 
 
 
BUDGET IMPLICATION 
NIL 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
NIL 
 
CONSULTATION & TIMING 
 
NIL 
 
ATTACHMENTS: 
1⇩   Proposal for BRC Chief Executive Officer.pdf  
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Talent Acquisition Proposal

www.scouttalent.ca
Phone: + 61 73330 2585

+ 61 38306 4651
Address: 265 Coronation Drive, Milton QLD 4064

410 Lonsdale Street, Melbourne VIC 3000

1190 Melville St, Vancouver, BC V6E 3M3

Talent Acquisition Solution
Job 242515 - Chief Executive O�cer 

Details Price QTY Subtotal

Advertising: Our specialist Recruitment Marketing team optimises your advertising strategy to attract Barkly 
Regional Council's ideal candidates. 

Recruitment Campaign Fee

Dedicated campaign management from 

your Account Executive and Talent 

Acquisition specialists

A$1,495.00 1 A$1,495.00

Chief Executive O�cer Recruitment 

Package

Suitable for senior management, executive 

or C-suite positions - Includes a 

comprehensive combination of Seek, 

CareerOne, ApplyNow, Social Media, E-shot, 

Digital Head Hunting and niche advertising

A$4,750.00 1 A$4,750.00

Talent Engagement: Our specialist team rates and ranks all applications, conducts video interviews and 
facilitates behavioural tests to present  with the best candidates, before conducting reference checks.
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Talent Acquisition Proposal

www.scouttalent.ca
Phone: + 61 73330 2585

+ 61 38306 4651
Address: 265 Coronation Drive, Milton QLD 4064

410 Lonsdale Street, Melbourne VIC 3000

1190 Melville St, Vancouver, BC V6E 3M3

Premium end-to-end Talent 

Engagement AU

Includes: Campaign Kickoff Call, Interview 

Guide Creation, Rating & Ranking, Two-way 

video interviews, Shortlisting of candidates, 

Interview Scheduling, Behavioral 

Assessment, Skills testing, Reference and 

Background Checks and Campaign 

Administration.

A$7,700.00 1 A$7,700.00

:Recruit Essentials - Recruitment CRM software subscription

SCOUT Essentials $1,800 with ad 

credit

12-months subscription for Scout Talent 

:Essentials

A$1,800.00 1 A$1,800.00

Essentials advertising credit

Advertising credit to the value of your new 

or renewing Scout :Essentials subscription 

included in your campaign.

-A$1,800.00 1 -A$1,800.00

Total ex GST A$13,945.00
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Talent Acquisition Proposal

www.scouttalent.ca
Phone: + 61 73330 2585

+ 61 38306 4651
Address: 265 Coronation Drive, Milton QLD 4064

410 Lonsdale Street, Melbourne VIC 3000

1190 Melville St, Vancouver, BC V6E 3M3

Acceptance

By signing this agreement you  commit  to all applicable charges, terms and conditions  for  the options ticked  on  this proposal. You 

acknowledge that you  have read and understood the terms and conditions of the  agreement below,  that you agree to be bound  by 

them,  and that you possess the legal authority to enter into this agreement on behalf of your organisation.

Organisation Details  

Trading Name:  

Billing Address:  

Authorising party  

Signature:  

Name and position:  

Date:  
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Talent Acquisition Proposal

www.scouttalent.ca
Phone: + 61 73330 2585

+ 61 38306 4651
Address: 265 Coronation Drive, Milton QLD 4064

410 Lonsdale Street, Melbourne VIC 3000

1190 Melville St, Vancouver, BC V6E 3M3

Contract Terms

All prices quoted are exclusive of GST.

Payment terms are seven days, unless otherwise stated, and invoiced on receipt of your digitally signed authorisation. 
Overdue payments can incur additional fees, a cessation of services and access to software subscriptions. 
If the Invoice remains unpaid for 30 days after becoming due for payment then Scout Talent reserve the right to charge interest 
accruing daily on any overdue amount.

All standard advertising and talent engagement packages stated above are designed to achieve one placement unless otherwise 
stated. The cost does not increase if you choose to hire more than one candidate from your talent pool. However, if you de�nitively 
require multiple placements, we will customise your advertising strategy to ensure we ful�l your requirements. 

Your Scout :Essentials subscription contract term is valid for twelve months from the month of implementation. Should you run an 
additional campaign within the �nal 3 months of this period we will renew your subscription for an additional 12 months to ensure 
you retain full visibility over your talent pool. At the end of the 12 months from the month of implementation, this agreement shall
expire.  

Please �nd full Terms & Conditions for Scout Talent Services (Australia) at https://scouttalenthq.com/terms-and-conditions-
australia 
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Talent Acquisition Proposal

www.scouttalent.ca
Phone: + 61 73330 2585

+ 61 38306 4651
Address: 265 Coronation Drive, Milton QLD 4064

410 Lonsdale Street, Melbourne VIC 3000

1190 Melville St, Vancouver, BC V6E 3M3

Recommended Recruitment Solution

We are an expert talent acquisition partner for you and your hiring leaders, advising and supporting the process every step of the way. 

We ensure that your future team members are engaged and experience the best recruitment process with a high level of candidate 

care.

Recruitment Marketing

Following a job analysis call, our marketing experts customise your candidate attraction strategy across a wide range of job boards, 

including mainstream and industry-speci�c platforms. 

Based on your growing talent pool data, our specialists will optimise our strategy throughout the campaign. We may also include  

highly effective outreach tactics like social media marketing and digital headhunting where appropriate for your target audience. 

Talent Engagement

Collaborating with our experts to build an ideal candidate pro�le allows us to curate a shortlist of only your very best applicants for 

review. Save an enormous amount of time and energy with deep insights that empower you to make the best hiring decisions. 

Talent Engagement solutions include:

• Rating and ranking all applications

• Recording two-way video interviews

• Conducting psychometric testing

• Interview scheduling

• Detailed reference checks

• Candidate communication
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Talent Acquisition Proposal

www.scouttalent.ca
Phone: + 61 73330 2585

+ 61 38306 4651
Address: 265 Coronation Drive, Milton QLD 4064

410 Lonsdale Street, Melbourne VIC 3000

1190 Melville St, Vancouver, BC V6E 3M3

Scout :Essentials

Transform the way you hire. Investing in talent acquisition software can be an unrealistic expense. That’s why we’ve developed 

:Essentials, a fully implemented system with incredible ROI for a low investment of $1,800 per year. 

With our compact, affordable talent acquisition solution, you can manage applications, screen, shortlist and communicate with 

candidates quickly and easily, in one place!

Our :Essentials system:

• Collates all candidate information in one easy-to-use system. 

• Reduces resume spam with tailored screening questions.

• Gives full visibility of Barkly Regional Council’s campaigns and candidates.

• Posts live ads to Barkly Regional Council’s website. 

• Links with Seek and Indeed for easy job ad posting. 

• Is fully supported by your dedicated Scout Account Executive.

• Improves candidate care through consistent, branded communication. 

• Enhances Barkly Regional Council’s employer brand and reputation as an Employer of Choice. 

• Builds a talent pool for Barkly Regional Council to tap into for future recruitment. 
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Talent Acquisition Proposal

www.scouttalent.ca
Phone: + 61 73330 2585

+ 61 38306 4651
Address: 265 Coronation Drive, Milton QLD 4064

410 Lonsdale Street, Melbourne VIC 3000

1190 Melville St, Vancouver, BC V6E 3M3

Campaign Timeline Example

Below is an example of the milestones you can expect in your recruitment campaign once you engage Scout Talent as your talent 

acquisition partner. With support from our specialist teams, your Account Executive guides you through this process and remains 

available at all times.

Action Item Likely Timeline

Comprehensive job analysis call to design advertising strategy and 

interview guide if talent engagement is included

Day 1-2

Draft job advertisement and interview guide for talent engagement 

campaigns presented for review

Day 3

Advertising strategy deployed Day 3

:Essentials implementation documents required Day 4

:Essentials kick-off training call Day 5

Initial shortlist results provided   Week 3

Advertising campaign �nishes Week 4-5

Campaign review and future recruitment planning Week 6
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CHIEF EXECUTIVE OFFICER REPORTS 

ITEM NUMBER 7.2 

TITLE Finance Directorate Report 12 May 2023 Special Council Meeting – 
Migration from Tech One 

REFERENCE 380708 

AUTHOR Romeo Mutsago, Chief Financial Officer         
 
RECOMMENDATION 
 
That Council receive and note the Finance Report for the 12 May 2023 Special Council 
Meeting. 
 
SUMMARY: 
 
 
This report summarises the Migration from tech one update for council’s consideration and 
noting at the 12 May 2023 Special Council Meeting. 
 
BACKGROUND 
 
 
Migration from Tech one to:  
 

1. Xero for financial reporting 
All finance staff have undergone training in Xero. 
Chart of accounts has been mapped based on tech one configuration to enable migration of 
data. 
 
Parallel run is underway until FY23 audit is finalised at which stage we go live. 
 

2. Councilwise for rates  
All historical rates data was extracted from tech one & uploaded into councilwise & 
configured smoothly. 
Online user-training is currently underway. 
In-person training will happen from 29/5.  
Go live date is 6 June.  
 
1. Approvalmax for purchase orders 
This has been set up. 
User training manual has been finalised and face-to-face training will happen for all 
managers from week of 10 June to afford users time to better understand how the new 
purchase order system works. 
 
ORGANISATIONAL RISK ASSESSMENT 
NIL 
 
BUDGET IMPLICATION 
NIL 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
NIL 
 
CONSULTATION & TIMING 
 
NIL 
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ATTACHMENTS: 
There are no attachments for this report. 
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GENERAL BUSINESS 

ITEM NUMBER 16.1 

TITLE Purchase and digital licensing of local artworks for the 2023 Annual 
Regional Plan 

REFERENCE 380687 

AUTHOR Natasha (Tash) Adams, Media & Communications Officer         
 
RECOMMENDATION 
 
That Council chooses works of arts created by local Barkly artists to be used as 
graphics in the design of the 2023 Regional Plan. 
 
SUMMARY: 
 
The Annual Regional Plan guides the operations of our Council as we strive to achieve our 
vision. Five artworks created by artists from the Barkly have been chosen for Council to 
select two pieces. It is recommended two paintings be commissioned by Council, to be 
digitilised for graphics to be used in the design of the 2023 Regional Plan to promote the 
cultural richness of the Barkly. 
 
BACKGROUND 
 
The artworks selected are sourced from the studio at Barkly Regional Arts and are created 
by local regional artists from Canteen Creek, Epenarra and Elliott. Each work of art comes 
with its own title and story. By purchasing works from Barkly Regional Arts, Council will be 
supporting local business and local artists, promoting Council’s buy local policy. 
 
ORGANISATIONAL RISK ASSESSMENT 
nil 
 
BUDGET IMPLICATION 
nil 
 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
nil 
 
CONSULTATION & TIMING 
 
The design of the 2023 Regional Plan is in the works. The graphic designer is in need of the 
artwork for its completion before the end of the financial year. 
 
ATTACHMENTS: 
1⇩   Proposed Art NEW.pdf  
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Mary James - Kulumindini Artists
Title: ‘Bushfire Along the Creek’

Story: “You got the creek there and the bushfires. Fire and water. 
The little dots are embers.”
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Janet Thompson - Canteen Creek artists
Title: ‘Sugarbag’

Story: “This pattern represents sugarbag; in Alyawarr 
language: ngkwarl arwengalker”

The native bee-hives known as sugarbag are found in hollows in trees, 
in the ground, and in termite mounds, with different names depend-

ing where they are located. The hives have a dark, sweet honey that is 
sought-after for eating, and yellow eggs and pollen which are tasty and 
good for medicine. The hard wax at the bottom of the hives cannot be 

eaten but can be used along with kangaroo tendons to bind spearheads 
to their shafts. One way to find native bee-hives is by noticing if there are 
lots of bees caught in a spider web, which tells you that there must be a 

hive located nearby.”
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Dalery Bredd - Epenarra artists
Title: ‘Bush Medicine’

Story: “We boil this plant in water, than we drink it. 
We shower with it, it is like a soap”
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Janet Thompson - Canteen Creek artists
Title: ‘Pattern’

Story: “Experimenting with different patters and 
colours - these are traditional colours”
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Jimmy Rubunja, Epenarra artists
Title: ‘The Keep’

Story: “The swamp and two birds”
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GENERAL BUSINESS 

ITEM NUMBER 16.2 

TITLE Ali Curung Local Authority Nomination 

REFERENCE 380696 

AUTHOR Natasha (Tash) Adams, Media & Communications Officer         
 
RECOMMENDATION 
 
That Council make a resolution to appoint nominations to the Ali Curung Local 
Authority and Wutungurra Local Authority. 
 
SUMMARY: 
 
There is one nomination for the Ali Curung Local Authority and 12 nominations for the 
Wutungurra Local Authority for Council to consider. 
 
BACKGROUND 
 
nil 
 
ORGANISATIONAL RISK ASSESSMENT 
nil 
 
BUDGET IMPLICATION 
nil 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
The more members a Local Authority consists of, increases the likelihood to form a quorum 
for each Local Authority meeting. 
 
CONSULTATION & TIMING 
 
nil 
 
ATTACHMENTS: 
1⇩   Local Authority Nominaton Desmarie Dobbs.pdf  
2⇩   Wutunugurra LA nomination forms.pdf  
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