
 

 

 

 
 

  
AGENDA 

ORDINARY COUNCIL MEETING 
 

THURSDAY,  29 SEPTEMBER 2022 
Barkly Regional Council’s Ordinary Council Meeting will be held in  Council Chambers, 41 

Peko Road, Tennant Creek on Thursday,  29 September 2022 at  8:30am. 
 
 

Emma Bradbury 
Chief Executive Officer 

 
OUR VISION 
 
We strive to be responsive, progressive, sustainable council which 
respects, listens and empowers the people to be strong.  

 
The Way We Will Work 
 
We will make it happen! 
We will be engaged and have regular opportunities to listen.  
We will have strong policy and budgets to ensure our programs and 
services are progressive and sustainable. 
Respect is shown in everything we do and we have acceptance of all 
cultures in the Barkly Region and their practices through a culturally 
competent Council. 
We are a responsible Council. 
We will be a responsive Council. 
We want to empower local decision making. 
We want to ensure that our services are sustainable and that our region has 
a standard consistent level of services. 
We want to be able to sustain our environment – our communities, our 
physical places, our people and our organisational culture. 
We will aggressively pursue additional funding from both levels of 
government to improve the standard of living of people across the region. 
We need to be realistic, transparent and accountable. 

 
 
 
 



 

 

 
 

 
 
 

ACKNOWLEDGEMENT TO COUNTRY 

We acknowledge the Traditional Owners of 
Warumungu, Mudberra, Jingili, Wakaya, 
Wambaya, Waanyi, Walpiri, Warlmanpa, 

Alyawarr, Anmatyerre and Kaytetye Country on 
which Barkly Regional Council live and work, 
and recognise their continuing connection to 

land, waters and culture.  We pay our respects 
to the ancestors and elders of these lands, 

past, present and emerging. 

May we continue to work together to 
Deliver sustainable outcomes through a process 

Based on mutual respect and understanding. 

COUNCIL PRAYER 

Our Lord Jesus Christ, we trust you will guide and bless 
this meeting of the Barkly Regional Council. We pray that 
you will ensure that all discussions and decisions made 
today are just and fair as they will affect all people within 
the Barkly Region. We also pray for your guidance to 
ensure that all our dealings are appropriate to all those 
whom we represent and will reflect an equitable and honest 
approach to the issues to be discussed today. 

Amen 
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AGENDA 

 

ITEM SUBJECT PAGE NO 

 

 
1 OPENING AND ATTENDANCE 

1.1 Elected Members Present 

1.2 Staff Members Present 

1.3 Visitors Present 

1.4 Apologies and Leave of Absence 

1.5 Absent Without Apology 

1.6 Disclosure of Interest 

1.7 Review of Disclosure of Interests Register 

 

2 CONFIRMATION OF PREVIOUS MINUTES 

2.1 Confirmation of Previous Minutes ..................................................................................... 6  

3 ACTIONS FROM PREVIOUS MINUTES 

3.1 Council Committees and councillor membership ........................................................... 17  

4 ADDRESSING THE MEETING 

4.1 NT Remuneration Tribunal ............................................................................................. 21  

5 QUESTIONS FROM MEMBERS OF THE PUBLIC 

Nil  

6 MAYOR'S REPORT 

6.1 Mayor's Report ............................................................................................................... 22  

7 CHIEF EXECUTIVE OFFICER REPORTS 

7.1 Corporate & Community Planning Framework ............................................................... 24 
7.2 The Chief Executive Officer's Report ............................................................................. 50 
7.3 People and Culture ......................................................................................................... 52 
7.4 Mayoral request for leave of absence ............................................................................ 56 
7.5 Finance Report Report ................................................................................................... 57  

8 CORPORATE SERVICES DIRECTORATE REPORTS 

8.1 Citizenship Ceremony 14 October 2022 ........................................................................ 67 
8.2 2022-2023 Rates ............................................................................................................ 68  

9 INFRASTRUCTURE DIRECTORATE REPORTS 

Nil  

10 COMMUNITY DEVELOPMENT DIRECTORATE 

10.1 Community Development Directorate Report August 2022 ........................................... 87  

11 LOCAL AUTHORITY REPORTS 

11.1 Local Authority Minutes .................................................................................................. 90  

12 COMMITTEE REPORTS 

Nil  

13 NOTICES OF MOTION 
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Nil  

14 RESCISSION MOTIONS 

Nil  

15 OPERATIONS 

15.1 Director of Operations Report ....................................................................................... 123  

16 GENERAL BUSINESS 

16.1 Appointment of Deputy Principal Member .................................................................... 127  

17 CORRESPONDENCE 

17.1 Correspondence Report September 2022 ................................................................... 128  

18 DECISION TO MOVE INTO CONFIDENTIAL SESSION 

18.1 NT Remuneration Tribunal 

The report will be dealt with under Section 99(2) of the Local 
Government Act 2019 and Regulation 51 (d) (d) of the Local 
Government (General) Regulations 2021. It contains information subject 
to an obligation of confidentiality at law, or in equity; AND information 
subject to an obligation of confidentiality at law, or in equity. 

 
18.2 Confirm the Previous Confidential Minutes 

The report will be dealt with under Section 99(2) of the Local 
Government Act 2019 and Regulation 51 (d) (d) of the Local 
Government (General) Regulations 2021. It contains information subject 
to an obligation of confidentiality at law, or in equity; AND information 
subject to an obligation of confidentiality at law, or in equity. 

 
18.3 Terms of Reference for Business Process Review Committee 

The report will be dealt with under Section 99(2) of the Local 
Government Act 2019 and Regulation 51 (a) (c(iv)) (a) (c(iv)) (f) of the 
Local Government (General) Regulations 2021. It contains information 
about the employment of a particular individual as a member of the staff 
or possible member of the staff of the council that could, if publicly 
disclosed, cause prejudice to the individual; AND information that would, 
if publicly disclosed, be likely to prejudice the interests of council or 
some other person; AND information about the employment of a 
particular individual as a member of the staff or possible member of the 
staff of the council that could, if publicly disclosed, cause prejudice to 
the 
individual; AND information that would, if publicly disclosed, be likely to 
subject to subregulation (3) – prejudice the interests of the council or 
some other person; AND subject to subregulation (2) – information in 
relation to a complaint of a contravention of the code of conduct.. 

 
18.4 Update on Juno EOI Process 

The report will be dealt with under Section 99(2) of the Local 
Government Act 2019 and Regulation 51 (c(i)) of the Local Government 
(General) Regulations 2021. It contains information that would, if 
publicly disclosed, be likely to cause commercial prejudice to, or confer 
an unfair commercial advantage on, any person. 

 

19 THE REGIONAL COUNCIL'S PROPOSED REGIONAL PLAN 

Nil    
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20 CLOSE OF MEETING 
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CONFIRMATION OF PREVIOUS MINUTES 

ITEM NUMBER 2.1 

TITLE Confirmation of Previous Minutes 

REFERENCE 377240 

AUTHOR Makhaim Brandon, Operations Administration Officer         
 
RECOMMENDATION 
 
That Council 
a) Confirm the Minutes from the Ordinary Council Meeting held on 8th September 2022 as 
a true and accurate record. 
 
SUMMARY: 
 
Council is asked to confirm the minutes from the Ordinary Council Meeting held on 8th 
September 2022. 
 
 
BACKGROUND 
 
  
 
ORGANISATIONAL RISK ASSESSMENT 
  
 
BUDGET IMPLICATION 
  
 
ISSUE/OPTIONS/CONSEQUENCES 
 
  
 
CONSULTATION & TIMING 
 
  
 
ATTACHMENTS: 
1⇩   Council Minutes September 2022.pdf  
  



Attachment 1 Council Minutes September 2022.pdf 
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Attachment 1 Page 10 
 

 



Attachment 1 Council Minutes September 2022.pdf 
 

 

Attachment 1 Page 11 
 

 



Attachment 1 Council Minutes September 2022.pdf 
 

 

Attachment 1 Page 12 
 

 



Attachment 1 Council Minutes September 2022.pdf 
 

 

Attachment 1 Page 13 
 

 



Attachment 1 Council Minutes September 2022.pdf 
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ACTIONS FROM PREVIOUS MINUTES 

ITEM NUMBER 3.1 

TITLE Council Committees and councillor membership 

REFERENCE 376978 

AUTHOR Karen Legge, Corporate and Community Planner         
 
RECOMMENDATION 
 
That Council  

a) Receive and note the report; 
b) Identify which inactive meetings should be dissolved; 
c) Resolve to dissolve identified inactive meetings (if any). 
 

 
SUMMARY: 
The attachment to this report provides a list of Council Committees and councillors’ 
membership of those Committees. 
 
Larger copies of the actions list will be provided in hard copy at the meeting. 
 
BACKGROUND 
At its Meeting of 8 September 2022, Council requested that it be provided with a list of 
Council Committees, and councillors’ membership of those Committees.  
 
ORGANISATIONAL RISK ASSESSMENT 
There are a number of Committees in the list which are currently inactive and/or have no 
members. Council is encouraged to review the list and identify those Committees which 
should be formally dissolved. 
 
BUDGET IMPLICATION 
There are no budget implications arising from this report. 
 
ISSUE/OPTIONS/CONSEQUENCES 
Some Council Committees are not currently meeting. It may be timely to review the list of 
Committees to confirm which should continue, and which should be formally dissolved. 
 
CONSULTATION & TIMING 
Nil 
 
ATTACHMENTS: 
1⇩   Council Committees membership as at Sept 2022 v2.pdf  
  



Attachment 1 Council Committees membership as at Sept 2022 v2.pdf 
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ADDRESSING THE MEETING 

ITEM NUMBER 4.1 

TITLE NT Remuneration Tribunal 

REFERENCE 377025 

AUTHOR Frank Crawley, Quality & Governance Officer         
 
RECOMMENDATION 
 
That Council note the presentation and discussions with the NT Remuneration 
Tribunal. 
 
SUMMARY: 
 
 
The NT Remuneration Tribunal will make a presentation and then have discussions with the 
Council. 
 
 
 
BACKGROUND 
 
<<Enter Text>> 
 
ORGANISATIONAL RISK ASSESSMENT 
<<Enter Text>> 
 
BUDGET IMPLICATION 
<<Enter Text>> 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
<<Enter Text>> 
 
CONSULTATION & TIMING 
 
<<Enter Text>> 
 
ATTACHMENTS: 
There are no attachments for this report. 
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MAYOR'S REPORT 

ITEM NUMBER 6.1 

TITLE Mayor's Report 

REFERENCE 377237 

AUTHOR Galina Lazareva, Executive Assistant to the Mayor and CEO         
 
RECOMMENDATION 
 
That Council: 
 
Receives and notes the report from Mayor Jeffrey McLaughlin for the month of September. 
 
SUMMARY: 
 
I have notified Barkly Regional Council that I will step aside from my position as Mayor and 
take a personal leave of absence effective 3.00pm 20 September 2022 to address a number 
of personal matters. 
  
I believe that Council needs to do its utmost primary role of serving the community and its 
people. For me to continue in working as the public face of Council through this time will 
detract from our work. 
  
Council is supportive of my decision in this matter. Deputy Mayor Dianne Stokes will act in 
the position until further notice.   
 
Meanwhile, this has been a good month for Council and the Barkly and I continue to take 
pride in the Council and the well-coordinated work of the CEO and the Council team.  
 
I have spent some quality time with the student members of YCAC – Youth Council, 
introducing them to Council work and ideas and visited the Tennant Creek School to conduct 
a songwriting workshop.  
 
I also took part in the Royal Life Saving NT event at the Tennant Creek Pool which had lots 
of positive feedback from the community. 
 
Highlights of the month:   
 
   

 Tennant Creek Local Authority Meeting 
 

 YCAC – Youth Council 
 

 September NHWNT Board Meeting 
 

 
 
BACKGROUND 
MAYORS CALENDAR FOR THE MONTH OF JULY 
 

July 2022 

Weekly activities 

Monthly activities 

LGANT Executive Meeting 

Fri 9 September YCAC Meeting 
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Tue 13 September Tennant Creek Local Authority 

Wed 14 September NHWNT Board Meeting 

Wed 10 September Smoking Ceremony 
Special Council Meeting 
 

Fri 16 September Visit to TCHS 
 

Sun 18 September Water Safety NT Event 

 
 
ATTACHMENTS: 
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CHIEF EXECUTIVE OFFICER REPORTS 

ITEM NUMBER 7.1 

TITLE Corporate & Community Planning Framework 

REFERENCE 376991 

AUTHOR Karen Legge, Corporate and Community Planner         
 
RECOMMENDATION 
 
That Council adopt the Corporate & Community Planning Framework. 
 
SUMMARY: 
A Corporate & Community Planning Framework has been prepared to guide Council in the 
development of all future plans and strategies.  
 
The draft Framework is provided to Council for formal adoption.  
 
It is intended that the adopted Framework be published on Council’s website to make 
transparent the process and principles that underpin all of Council’s planning activities. 
 
BACKGROUND 
As well as preparing an annual Regional Plan as part of the requirements of the Local 
Government Act, Council also prepares a number of other plans and strategies to guide its 
work, inform the prioritisation of activities, and assist in allocating available resources.  
 
The attached draft Planning Framework provides a consistent approach to these planning 
activities, as well as providing guidance to staff to support them when they are preparing 
plans or strategies for Council.  
 
The Framework also considers when and how to engage stakeholders in the planning 
process, and includes definitions to enable consistent language to be used in Council’s 
planning documentation. 
 
Importantly, the roles and responsibilities of councilors and staff are described in the 
Framework, to support better understanding of how we all contribute to Council’s planning 
activities. 
 
ORGANISATIONAL RISK ASSESSMENT 
As planning is such an important Council function, there are risks associated with 
inconsistent approaches to planning, inconsistent use of planning language, and 
misunderstandings about planning roles and responsibilities. This Planning Framework 
addresses these risks by providing a documented approach and seeking Council 
endorsement for that approach.  
 
BUDGET IMPLICATION 
There are no budget implications arising from the adoption of this Planning Framework. 
In future, cost savings may be achieved as staff planning capability is enhanced and there is 
less reliance on external planning support. 
 
ISSUE/OPTIONS/CONSEQUENCES 
As well as providing a documented, Council-endorsed framework for all of Council’s future 
planning activities, this Planning Framework will support a successful transition to an 
enduring Corporate & Community Planner role for Council by providing clarity about the 
principles and expectations of Council in relation to its planning activities.  
 
CONSULTATION & TIMING 
The Executive Leadership Team has reviewed the draft Planning Framework. 
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ATTACHMENTS: 
1⇩   DRAFT - Corporate Planning Framework - September 2022.pdf  
  



Attachment 1 DRAFT - Corporate Planning Framework - September 2022.pdf 
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CHIEF EXECUTIVE OFFICER REPORTS 

ITEM NUMBER 7.2 

TITLE The Chief Executive Officer's Report 

REFERENCE 377236 

AUTHOR Galina Lazareva, Executive Assistant to the Mayor and CEO         
 
ALIGNMENT TO REGIONAL PLAN 2022 – 2023 
 

Goal 5 – Culture, Environment and Heritage 
5.1 - Develop and commence Implementation of a Barkly Region Animal 
Management Plan 

Goal 6 – Progressive Stakeholder Relationships 
 6.11 - Reinstate Animal Management Working Group 
Goal 7 – Employer of Choice 
 Capacity building 

 
 
RECOMMENDATION 
 
That Council  

Receive and note the Chief Executive Officer’s Report for the month of September 
2022. 
 

 
REPORT: 
 
September has been a particularly busy month, with two council meetings held in one 
month, extensive councillor training, a full day workshop for councillors and most exciting! 
The commencement of number of new staff on the executive leadership team. 
 
I am pleased to announce the appointment of Romeo Mustago to the position of Chief 
Financial Officer.  
 
Romeo has current CA and CPA and trained with Ernst & Young Chartered Accountants. 
He has twenty-one years progressive post graduate experience and exposure in assurance 
advisory; financial management, financial reporting; risk management, performance 
management as well as compliance management. Romeo’s last two positions have been 
almost two years as Chief Financial Officer & Corporation Secretary of Sunrise Health 
Service in Katherine, after four years as Senior Manager - Risk & Performance Management 
at Central Land Council in Alice Springs. Romeo will commence with Council 17 October 
2022. 
 
The Mayor and I hosted a visit from Palmerston City Council Mayor Athina Pasco-Bell and 
CEO Luccio Cercarelli. It was a terrific exchange of knowledge, experience and ideas, and a 
visit I am keen to return in due course. 
 
Commencing at the October Council meeting, the agenda will establish a standing agenda 
item to receive an address to update Council on current issues from any one of our regional 
partners and agencies, including members of the Barkly Coordination Committee (DCMC, 
NTEP, DIPL, Education, Health, Justice, DITT, BRD etc) or other agencies (Patta, CLC, 
NLC, Julalicarri, Language Centre etc). 
 
The presentation for October will be provided by the incoming Regional Executive Director 
Lachlan Wilkinson and will focus on an update on the Barkly Regional Deal. 
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Council will post on our website the dates for hard rubbish pick up for October. These are 
Rubbish out   Wed 5th – Sun 9th. 
Pick up     Mon 10th – Fri 14th. 

 
Finally, I could not report to council this month without acknowledging the decision by the 
Mayor Jeff McLaughlin to step aside from the role to take personal leave. I would like to 
commend the Mayor for his hard work for the community, and thank him for his support for 
me since commencing in with BRC in February. 
 
 
BACKGROUND 
 
The following table presents a snapshot of some of the engagement highlights for the month. 
 

  

Date Event/Meeting Location 

Weekly 

meetings 

BRC Executive Leadership Team Meeting 41 Peko/Zoom 

TC venues One-on-one with Council Directors 

BRD Admin Group Meeting Barkly House 

Monthly 

meetings 

Local Emergency Committee Meeting  

9 September Breakfast with the Champions – staff event 

Safety & Wellbeing Program Night Patrol Agreement 

41 Peko Rd 

13 September TC Local Authority Meeting 41 Peko Rd 

14 September Meeting with NTG re Barkly Regional Council: briefing and next steps  Zoom 

15 September BRC/Telstra Consolidation Discussion 41 Peko Rd 

16 September Red Cross NT Restructure and Future Involvement in the Shed 41 Peko Rd 

19 September Saltbush Social Enterprises 

RN Employment – update on changes to CDP 

Teams 

41 Peko Rd 

20 September Meeting with TC Councillors 

Family Violence Prevention Workshop Discussion 

41 Peko Rd 

 
 [END REPORT] 
 
ATTACHMENTS: 
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CHIEF EXECUTIVE OFFICER REPORTS 

ITEM NUMBER 7.3 

TITLE People and Culture 

REFERENCE 377583 

AUTHOR Bakhita Southcott, People and Culture Manager         
 
The People and Culture report provides an overview of the Workforce statistics and key 

focus areas to support the Regional Plan and employee development within the 
Barkly Regional Council.  

 
STAFF SNAPSHOT (YTD AUG 2022) 
 
TOTAL STAFF: 202  

 
 

 
 
Aboriginal and Torres Strait Islander Staff  
 
 

 
 
 
 
 

Note: In the 08 September Council 
report the workforce numbers of female 
and male staff were switched around for 
all and ATSI graphs. 
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Human Resources  
 

Priority  Details Date 

Org structure  
Report to Council to review the org structure and 
identify key roles for the business.  

30/09/2022 

Lunch and Learn  
Create management trainings fortnightly or 
monthly delivery  

30/09/2022 

Completed  Details Date 

Staff Culture 

First morning tea hosted by People and Culture 

in Tennant Creek with Admin staff.  14/09/2022 
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Future Focus Details Date 

Appraisal system 
Update an effective appraisal system aligned 
with staff development  

15/10/2022 

 

WHS 

Priority  Details Date 

WHS Coordinator  Interviewing this coming week   30/09/2022 

Audit  
Establish as part of new Health and Safety 
Officer’s role  

30/11/2022 

Future Focus Details Date 

WHS policies and 
procedures  

Review and update – in progress  30/11/2022 

Review use of 
procedures 

Develop workshops to ensure procedures are 
being followed – in progress  

30/11/2022 

 
Learning and Development 

Priority  Details Date 

LLN Training  Re-establish LLN with Central Desert Training  01/01/2023 

Future Focus Details Date 

Learning Management 
System  

Look at how staff are currently being upskilled 
through non-accredited training opportunities – 
under review  

30/11/2022 

 

Recruitment 

Priority  Details Date 

Talent Acquisition 
Framework  

In development   30/10/2022 

Completed  Details Date 

Interview questions  
Review of PDs and interview questions is 
occurring with new interviews   

30/10/2022 

Current vacancies  
Currently have roles advertised on our 
recruitment hub (8) or shortlisted for interviews 
(4) or under review (3) 

Ongoing  

Future Focus Details Date 

Talent Propeller 
Work with Victoria at TP to improve recruitment 
process – in progress  

30/09/2022 

Advertiser sites  In progress   31/08/2022 
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ATTACHMENTS: 
There are no attachments for this report. 
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CHIEF EXECUTIVE OFFICER REPORTS 

ITEM NUMBER 7.4 

TITLE Mayoral request for leave of absence 

REFERENCE 377586 

AUTHOR Frank Crawley, Quality & Governance Officer         
 
RECOMMENDATION 
 
That Council approve a leave of absence for the Mayor, Cr Jeff McLaughlin for the 
period 20 September 2022 to 10 October 2022. 
 
SUMMARY: 
 
The Mayor, via email to the CEO, Emma Bradbury on 20 September advised that he was 
standing aside as Mayor and taking leave of absence until 10 October 2022. 
 
BACKGROUND 
 
Councillors are aware that the Mayor is facing criminal charges relating to personal matters. 
 
 
ORGANISATIONAL RISK ASSESSMENT 
Requests for leaves of absence happen normally in local government and Councillors should 
treat this request the same as any other request regardless of the reasons for it. If Council 
decided not to grant the request it would need to have a strong, defendable reason to do so. 
 
 
BUDGET IMPLICATION 
The Mayor will continue to receive his normal monthly allowance of $7907 and use of the 
vehicle provided as per council policy while on leave.  
 
The Acting Mayor is entitled to a daily allowance of $261.34 up to a maximum claimable of 
90 days. 
 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
Council needs to treat this request as a normal request.  
 
 
CONSULTATION & TIMING 
 
Council will issue a media release once a council resolution is determined. 
 
 
ATTACHMENTS: 
There are no attachments for this report. 
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CHIEF EXECUTIVE OFFICER REPORTS 

ITEM NUMBER 7.5 

TITLE Finance Report Report 

REFERENCE 377605 

AUTHOR Anupam (Frank) Singh, Acting Finance Manager         
 
 
RECOMMENDATION 
 
That Council  

a) Receive and note Finance Department Report. 
 
SUMMARY: 
 
 
RECOMMENDATION 
 
That Council receive and note Finance Department Report. 
 
 
ALIGNMENT TO REGIONAL PLAN 2022 – 2023 
 
GOAL 3: Leadership and Governance 

3.4      Prepare a Long-Term Financial Plan to ensure Council’s ongoing financial  
Sustainability and to provide an evidence base for decision-making 

3.11    Pursue grant opportunities to enhance Council’s revenue though targeted 
grant applications and efficient grant acquittals           

3.13    Maintain positive relationships with suppliers through timely processing of 
invoices 

3.14 Account and Report on Councils Income and Expenditure in relation to the 
adopted annual budget and Capital Works Program.   

Goal 6 – Progressive Stakeholder Relationships     
6.14    Maintain positive relationships with suppliers through timely processing of 

invoices 
 
Goal 7 – Employer of Choice 

7.4      Implement the actions of the Workforce Management Plan with a focus on 
filling vacant positions 

 
SUMMARY: 
 
 
The report seeks to update the activities of the Finance Department for the Month of August 
2022.  
 
BACKGROUND 
 
BACKGROUND 

1) Audit 2021-22 and Rolling over Balances in FY 2022-23 (Goal 3.11) 
 
Auditor will be commencing Financial Year 2021-22 Audit in the First week of 
October 2022. Once cleared by Auditors the balances will be Rollover in FY2022-23 
General Ledger. 
 

2) We are recruiting for the position of Senior Rates Officer. 
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3) Acquittal of Grants from FY 2021-22 (NTG/CWG/Others). (Goal 3.11) 
 
The Finance department has begun preparations to acquit grants from FY 2021-22, 
that do not require audited financials.  
 

4) Setting up of New Authorized Signatory in the all Bank accounts Maintained By 
Barkly Regional Council (Goal 3.13, Goal 3.14) 
 
We are currently in process of modifying Authorized Signatory to reflect Council 
Resolution. 
 

5) Commentary for August 2022 Financials 

Total Comprehensive Income currently sits at 5.18M (FY2021-22+YTD FY 2022-23). 
 
Council experienced a deficit of $ 102,000/- in August 2022, this is temporary and 
can be attributed to lag in Grant payments for FY 2022-23.  
 
Following are the notable Grant received in July 2022:- 

1.) NTG Operating Grant $ 2,130,000 (1 of 2) 
2.) Remote Australia Strategies $ 126,250/- (Barkly Regional Deal-NIAA Alliance 

Member) 
3.) Municipal Essential Services  $ 294,307.87 

a. MES Town Camps Homeland Jobs $ 42,056.47 
b. MES Town Camps $ 180,694.80/- 
c. MES Town Camps (Wutungurra) $ 71,556.60 

4.) Suicide Prevention  Elliot $ 10,000/-  
 

Month to Date employee expenses for FY 2022-23 were up by $ .16 M and closed at 
$ 1.16M. 
 
Work in Progress closed at $13.50 M for the month of August 2022.  
 
Council spent $ 123,000 on current Projects and Capitalized projects of $ 1.4 million 
were capitalized in August 2022. 
 
Projects capitalized for month of August 2022:- 

1) Ampilatwatja Sports And Recreation $ 875,972.31 
2) Ablution Block – Ampilatwatja $ 524,818.72 

 
Cash reserves currently sit at $10 M. 
 
Depreciation expense for August 2022 is at $ 235,000/-. 

 
ORGANISATIONAL RISK ASSESSMENT 
 
BUDGET IMPLICATION 
 
Yet to be quantified. 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
 
 
CONSULTATION & TIMING 
 
CEO 
A/Finance Manager 
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ATTACHMENTS: 
1⇩   Financials For August 2022.pdf  
  



Attachment 1 Financials For August 2022.pdf 
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CORPORATE SERVICES DIRECTORATE REPORTS 

ITEM NUMBER 8.1 

TITLE Citizenship Ceremony 14 October 2022 

REFERENCE 377037 

AUTHOR Galina Lazareva, Executive Assistant to the Mayor and CEO         
 
RECOMMENDATION 
 
That Council notes the upcoming Citizenship Ceremony to be held 

Friday 14 October 2022 at Lake Mary-Anne commencing 10.30am for an  
11.00am  
 

 
SUMMARY: 
 
This is to inform the Council that the Mayor’s office will be performing a Citizenship 
Ceremony to welcome five (5) new Barkly citizens. The Ceremony will take place at 11am on 
Friday 14 October 2022 at Lake Mary Ann, Tennant Creek.  
 
In case the weather prevents the Ceremony from being conducted in an open space, it will 
be moved to Council Chambers, 41 Peko Rd, Tennant Creek. 
 
The previous Ceremony took place earlier this year on Australia Day, 26 January 2022.  
 
The Council will set up a schedule of Citizenship Ceremonies for 2023 to be tabled at the 
October Council Meeting.  
  
BACKGROUND 
 
<<Enter Text>> 
 
ORGANISATIONAL RISK ASSESSMENT 
<<Enter Text>> 
 
BUDGET IMPLICATION 
To be advised 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
<<Enter Text>> 
 
CONSULTATION & TIMING 
 
<<Enter Text>> 
 
ATTACHMENTS: 
There are no attachments for this report. 
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CORPORATE SERVICES DIRECTORATE REPORTS 

ITEM NUMBER 8.2 

TITLE 2022-2023 Rates 

REFERENCE 377601 

AUTHOR Frank Crawley, Quality & Governance Officer         
 
RECOMMENDATION 
 
That Council  

(a) in accordance with section 249 of the Local Government Act and Council 
Policy No 38 Rates Exemption and Concessions, provide rate concessions for 
the 2022-23 year only to the following categories of ratepayers: 

 

Category No 
assessments 

Concession 
amount 

Reduction in 
ad-valorem 
rate% 

Revised 2022-
23 ad-valorem 
rate % 

 
General Industry 

 
22 

 
$51,435 

 
3.4406 

 
5.1608 

Light Industry 76 $243,362 3.7358 5.6036 

Service 
commercial 

 
9 

 
$36,936 

 
2.6090 

 
3.9134 

Total Concession  $331,733   

   
(b) Allow a payment grace period of 60 days from 30/09/2022 for the above 

ratepayer categories if they opt to pay their rate bill by quarterly instalments. 
 

(c) Note that there will be a further report presented to Council in the next 6 (six) 
months concerning a review of the rating structure. 

 
 
 
SUMMARY: 
 
 
This report recommends that Council approves rate concessions in accordance with s249 of 
the NT Local Government Act and Council Policy no 38 Rates Exemption and Concessions, 
for the following classes of ratepayers: 

 General Industry (GI), 

 Light Industry (LI) and 

 Service Commercial (SC) 
The issuing of rates concession to these groups will rectify the problems that occurred when 
issuing the 2022-23 rates.  
 
 
BACKGROUND 
 
All properties within the Council boundary were revalued by the Valuer-General in 2021. 
These updated values were used in the calculation of the 2022-23 rates.  
 
Generally the residential unimproved capital values (UCV) were unchanged while there were 
significant increases in the following categories: 
 

 General Industry               107% increase (22 assessments) 

 Light Industry                    124% increase (76 assessments)  

 Service Commercial           92% increase (9 assessments) 
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When a revaluation occurs and is applied to the rating calculations, those categories with 
greater increased values pay proportionally more than previously.  
 
This is called “shifting the rate burden”. With the large increases in the above categories 
compared to virtually no increase in the residential category it was inevitable that there 
would be substantial rate increases for those ratepayers.  
 
However, the percentage increase in a ratepayer’s UCV does not necessarily mean the 
same percentage increase in the rate bill.  
 
The rate in the dollar, called the ad-valorem rate, is normally reduced so that the total 
amount of rates charged is no greater than last year plus a small percentage increase, which 
in BRC’s case was 5%. 
 
Unfortunately, the ad-valorem rates were not reduced resulting in rate income greater than 
what was required and massive increases in the rate bills for those ratepayer categories 
mentioned above. 
 
ORGANISATIONAL RISK ASSESSMENT 
The Council has already received negative publicity as well as having approximately 20 irate 
ratepayers express their concern at the Council meeting on 8 September.  
 
If the Council does not act in a decisive and equitable way to reduce the rates it will unfairly 
impact some rate payers; face ongoing negative publicity, the risk that ratepayers will refuse 
to pay their rates, consider business closures and adversely impact business income, and 
lose confidence in Council as a fair and equitable rating agency and community service 
provider. 
 
BUDGET IMPLICATION 
By not adjusting the ad-valorem rate Council charged an additional $331,733 more than was 
required, which was $3.082 million.  
 
It is recommended that the $331,733 be used for the rate concession and applied on a 
proportionate basis by reducing the ad-valorem rate of  each of the above-mentioned 
categories.  
 
Council has already publicly stated that it will not expect the affected ratepayers to pay the 
first instalment by the due date of 30 September 2023 and it is recommended that a grace 
period of 60 days for the first instalment be granted. 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
The granting of a rate concession for anomalies in the rating system is allowed under s249 
of the Local Government Act; and Council policy no 38 Rate Exemptions and Concessions.   
 
This is the most appropriate, timely and effective way to address the problem.  
 
The only other option would be to start again and go through the statutory processes of 
recalculating rates and issuing new rate notices.  
 
This would be very time consuming, costly and would cause great inconvenience for 
ratepayers and Council.  
 
Ratepayers stated at the Council meeting they want the matter fixed as soon as possible.  
The attached table shows the rate increases that were initially incurred and the revised 
increases after applying the proposed rate concession. 
 
 



Ordinary Council Meeting 29 September 2022 

- 70 - 

CONSULTATION & TIMING 
 
 
If the Council approves the recommendation, media releases will be issued and staff will 
send out revised rate notices to affected residents. 
 
 
ATTACHMENTS: 
1⇩   Rates 2022-2023.pdf  
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COMMUNITY DEVELOPMENT DIRECTORATE 

ITEM NUMBER 10.1 

TITLE Community Development Directorate Report August 2022 

REFERENCE 377593 

AUTHOR Sonya Kenny, Acting Director of Community Development         
 
RECOMMENDATION 
 
That Council receive and note the Community Development Report August 2022 
 
 
 
SUMMARY: 
 

Community Development Directorate Monthly Report  

Program Program Manager Budget   

Library Regional Community 
Development Manager 
(VACANT) 

TBA 

Gym Regional Community 
Development Manager 
(VACANT) 

TBA 

Swimming Pool Regional Community 
Development Manager 
(VACANT) 

TBA 

Local Laws Local Laws Ranger 
Manager 

TBA 

Youthlinx Regional Community 
Development Manager 
(VACANT) 

TBA 

Safe House Elliott and Ali 
Curung 

Regional Community 
Development Manager 
(VACANT) 

TBA 

Community Care Regional Community Care 
Manager 

TBA 

Youth Sport and Rec Regional Community 
Development Manager 
(VACANT) 

TBA 

Community Safety Regional Community Safety 
Manager (VACANT) 

TBA 

   

 
 
BACKGROUND 
 
Report prepared by Sonya Kenny, Acting Director Community Development who has 
requested to step back to her position of Regional Community Care Manager as of the 
21st September 2022.  Sonya has been on sick leave from the 19th to the 23rd of 
September. 
 
Library Report – prepared by Bryce Khoory Library Coordinator. .  Public PC’s and wifi still 
inoperable, Grants Officer to be approached to source Grants for new computers, new 
computer and wifi also required for Elliott Library. Total patronage 224 visits.  Total members 
690.  Borrow Box – 89 patrons, 29 loans.   
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Gym Report – prepared by Jodie Jensen.  160 memberships plus 53 visiting members.  
Average attendance of 40 to 50 unique visits daily.  BRADAAG and the Tennant Creek 
Hospital have purchased corporate memberships.  Staffing currently covered by Jodie 
Jensen and Youthlinx staff.  Income - $4382. 
 
 
Swimming Pool Report – prepared by Dilan Hannadige Acting Swimming Pool  
Coordinator.  Recruitment has closed, new HR Manager to organize interviews.  Solar 
Heating Unit was repaired in June and is leaking again, Infrastructure and Assets and 
Contracts Coordinator to collaborate on a long term solution.  Opening hours remain 1:00 
pm to 5:00 pm.  Total pool entries of 209 unique visits. Income - $691.98. 
 
Local Laws –   No report submitted.  Barkly Regional Animal Management Forum held on 
31st August 2022.  Indigenous Environmental Health Officer role has not been filled. 
 
 
Youthlinx – Participant numbers – 1047. Lower numbers due to Funerals, cold weather and 
events outside of Tennant Creek.  One incident of aggression by participants – reported to 
police and Disco cancelled for 2 weeks, Youthlinx program worked from the Pool during this 
time.   
 
Safe House Elliott and Ali Curung – Elliott Safe House Coordinator Bonita Farrell was on 
sick leave for the majority of August.  Only 15 call ins and 3 call outs – 3 day stay for 5 adults 
and 7 children due to unrest in the Community.  Ali Curung Safe House Coordinator was on 
Annual Leave for 18 days in August, on call service available during this time.  Coodinator 
has been working closely with other stakeholders to provide wrap around services to clients 
who access the Safe House and programs that benefit all members of the community. 25 
visits/phone calls, 1 evacuation. 
  
Community Care – Aged Care client numbers CHSP – 40, NATSIFAC – 30.  Response 
Services Employment and Training continue with Cert III and IV Training for all staff on 
Community both online and face to face.  Break in at Ali Curung Community Care – CCTV to 
be repaired and upgraded, outside lighting to be upgraded, all doors to be replaced with 
Crimsafe screens and deadlocks replaced.  Food surveys to be completed in September for 
all clients.   
Aged Care Quality and Safety Commission Contact visit 13th September 2022.   
The Commission phoned Regional Manager Sonya Kenny on Friday the 9th of September to 
inform BRC about a contact visit to be held at Ali Curung on the 13th of September 2022. 
The Standards they requested to examine were –  
 
2 (a) Assessment and planning, including consideration of risks to the consumer’s health 
and well-being informs the delivery of safe and effective care and services. 
 
4 (a) Each consumer gets safe and effective services and supports for daily living that meet 
the consumer’s needs, goals and preferences and optimize their independence, health, well-
being and quality of life. 
 
4 (f) Where meals are provided, they are varied and of suitable quality and quantity 
 
7 (a) The workforce is planned to enable, and the number and mix of members of the 
workforce deployed enables, the delivery and management of safe and quality care and 
services. 
 
Two Assessors visited Ali Curung from 9:00 a.m. until 2:30 p.m., they interviewed Regional 
Manager Sonya Kenny, Team Leader Nadia Simpson, Community Care Officers Mark 
Jobson and Gideon Nzimande and all clients in Ali Curung that day.  They viewed various 
documentation – Policies and Procedures, Work Instructions, client files etc.  We have not 
received their final report but they were in their words ‘pleasantly surprised’ and in their 
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opinion our services is superior to many metropolitan services they have reviewed.  They 
have suggested we improve our cultural support plans, which I had already identified as 
needing improvement and have been working with Culturally Directed Care Solutions on a 
new plan.  There will be a full Quality Review which will involve all standard and services 
sometime in 2023. 
 
NDIS – 26 participants.  Coordinator has resolved a number of issues from the previous 
months where we had not been paid for services.  Coordinator has planned an info session 
for Finance, HR and Management on NDIS and how it works.  Income - $7501.22 
 
 
  
Youth Sport and Rec –  5 children from Arlparra travelled to Darwin for an Indigenous 
Tennis event.  Barkly Arts spent a week in Alpurrurulam training staff in the use of the new 
band equipment.  COVID cases in Elliott have affected opening of the Centre.   
 
Community Safety – no report as Regional Community Safety Manager position is vacant. 
ORGANISATIONAL RISK ASSESSMENT 
 
At present, due to key Management vacancies, there is a risk to all of our programs of non 
compliance and not meeting Program KPI’s.  The Regional Community Development 
Manager Role which oversees the Swimming Pool, the Library, Youthlinx and Youth Sport 
and Rec has been vacant for over 12 months.  Regional Community Care Manager has 
been Acting Director of Community Development but has requested to step back.  The 
Regional Community Safety Manager is vacant.  Recruiting for Swimming Pool Coordinator.  
Youthlinx staff are working across a number of sites – Youthlinx, the Swimming Pool and the 
Gym, no long term plan and structure has yet been decided for the Gym. The Elliott Safe 
House has had a number of closures due to Coordinator taking leave and only one casual 
staff member.  
Grants Reporting for all our programs is overdue.  Community Development and Finance are 
working closely together to finalise these reports.  Unfortunately, the information required is 
not always readily available so this is time consuming and difficult work.   
Operational Plans which relate directly back to our Grant agreements will be integral to our 
success going forward.  This will ensure our services deliver according to the terms of the 
Grants and reporting is streamlined.  
 
 
BUDGET IMPLICATION 
 
N/A 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
N/A 
 
CONSULTATION & TIMING 
 
 
ATTACHMENTS: 
There are no attachments for this report. 
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LOCAL AUTHORITY REPORTS 

ITEM NUMBER 11.1 

TITLE Local Authority Minutes 

REFERENCE 377581 

AUTHOR Makhaim Brandon, Administration Officer         
 
RECOMMENDATION 
 
That Council  

a) Receive and note the Local Authority Report for the month of September; 
b) Receive and note the Ali Curung Local Authority September meeting; 
c) Approve the MHA quote for $7491.00 to supply x3 new Skip Bins and freight to 

Tennant Creek; 
d) Approve the allocation of $8103.15 for electrical repairs to 4 meter boxes by Mike 

Nash; 
e) Receive and note the Alpurrurlam Local Authority September meeting; 

f) Approve the allocation of $8584.62 for the cost of servicing and repairs to the 
washers and dryer in the community laundromat; 

g) Receive and note the Ampilatwatja Local Authority September meeting; 
h) Approve the allocation of $6,836.36 for the purchase of speed bumps from Safety 

xpress; 
i) Approve the allocation of $14,884.07 for an electrical upgrade to be done to the 

basketball court by Dexter Barnes; 
j) Receive and note the Elliot Local Authority September meeting; 
k) Receive and note the Tennant Creek Local Authority August meeting; 

 
 
SUMMARY: 
 
Barkly Region has a statutory obligation to operate 7 Local Authorities to provide a direct 
voice to council from community. The following report provides an update on the status and 
activities of our Local Authorities. 
 

Local Authority Last meeting Next Meeting Notes 

Ali Curung Sept 12   Nov 14  

Alpurrurulam Sept 13   Nov 15   

Arlparra Sept 20  Oct 11 No Quroum 

Elliott Sept 15   Oct 13   

Ampilatwatja Sept 14  Oct 12    

Wutunugurra Sept 21  Oct 12  No Quroum 

Tennant Creek Aug 23 Sept 13    

Tennant Creek Sept 13 Oct 11 No Quorum 
 
Aligns with Regional Plan Goal 
3.1: In collaboration with our local authorities and other key stakeholders, complete 
development of Council’s Strategic Plan: Better Barkly 2030. 
3.19: Provide an update to the community on Council’s progress and performance in 
delivering the commitment of this annual plan. 
6:3 Support Local Authorities to build local skills and capability through community planning 
and effective budget allocations. 
 
BACKGROUND 
 
ORGANISATIONAL RISK ASSESSMENT 
There is a serious risk in not having functioning LA. Risk of loss of voice to council. Risk of 
loss of funding. Risk of non-compliance with legislation. 
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BUDGET IMPLICATION 
  
 
ISSUE/OPTIONS/CONSEQUENCES 
 
  
 
CONSULTATION & TIMING 
 
  
 
ATTACHMENTS: 
1⇩   ALLA_13092022_MIN_840.pdf  
2⇩   AMLA_14092022_MIN_846.pdf  
3⇩   ELA_15092022_MIN_847.pdf  
4⇩   ACLA_12092022_MIN_831.pdf  
5⇩   TCLA_16082022_MIN_815.pdf  
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OPERATIONS 

ITEM NUMBER 15.1 

TITLE Director of Operations Report 

REFERENCE 377566 

AUTHOR Troy Koch, Area Manager - Alpurrurulam         
 
RECOMMENDATION 
 
That Council  

a) Receive and note the Operations Director’s report for August 2022 
 
  
    August 2022 Operations Director Report 

Operations Directorate 

Direct Reports Funding Source Budget 

Area Managers   

Municipal Services Manager   

Operations Admin Officer   

 
Summary: 
Currently I am in Wutunugurra covering the Community Coordinator role whilst Ray and Tim 
are having a well-deserved break.  
 
Recruitment continues for this position with interviews to take place he week of the Council 
meeting.  
 
Attendance and Staffing levels across all of our communities is one of our challenges at the 
moment, having said this I am confident the recruitment process will improve in the near 
future.  
 
The attendance issue is always difficult this time of year due to rodeo’s, camp drafts, shows, 
sport carnivals and funerals. 
 
I was fortunate to be able to attend the Alpurrurulam Local Authority and it was great to see 
some familiar faces and participate in the meeting. 
 
Local Authority: 
Local Authority Meetings were held in Ali Curung, Alpurrurulam, Ampilatwatja and Elliott. 
Wutunugurra and Arlparra did not achieve a quorum. 
 
The Communities: 
Elliott: 
Elliott Municipal team are working hard to clean up after the travellers, and mow the park 
and football oval. Recruitment of a new works supervisor to replace Martin Young who 
retired after 22 years with BRC has commenced. 
 
The Library since opening has been a hive of activity, with regular visits from the school and 
community members. 
There have been a number of visitors to Elliott, with two of them extremely well received and 
providing great entertainment for community. The first being the NT Music Bush Bands 
concert, featuring a number of local musicians who jammed deep into the night. 
The second was the Deadly Hair Dude who commenced his first of six visits to Elliott to train 
local residents in cutting hair. His visit was immediately after winning the Australian award 
for Indigenous Small Business. His partnership with CDU and the Barkly Regional Deal is a 
wonderful outcome for Elliott and we look forward to his next visit. 
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NLC along with Kulumindini Aboriginal Corporation have also opened their office in North 
Camp. 
 
 
Ali Curung: 

Council had break-in at Homemakers Community Care facility, foodstuffs and work laptop was stolen 
and CCTV system damaged.  
Visit from Defence Force recruiting came to work with RN CDP participants. Latest update from 
Harvey Developments regarding a start date for the recreation hall late Oct / early November 2022. 
Local Authority meeting was held September 12th a quorum was achieved. The next Local Authority 
meeting will be held on Nov 14th 2022.  
The Tipper Truck has had the clutch replaced and we can now look at doing clean-up operations at 
Murray Downs.  
It was great to see both the Men’s and Women’s Football teams make the grand final in Tennant 
Creek , unfortunately the men lost their final game however the women secured a victory in their 
final game, well done to both teams. 
Well done to Ali Curung / Murray Downs Community Safety Patrol for providing support to the 
Grand Finals in Tennant Creek.   Staff numbers in the Municipal team has been low due to football & 
funerals in the region, and with the pending footy carnivals in Ampilatwatja and Arlparra this month 
will likely see no change in the numbers. Airstrip closure due to flooding with the Murray Downs 
road in parts getting flooding. Area Manager will be taking leave late Sept to Early Oct 2022, ESO 
Michael Stanley-Hunt will relief as AM in his absence. 
 
 
Alpurrurulam: 

Municipal attendance has been up and down. Most weeks two garbage collections carried out as 
well as general community maintenance.  Pothole patching continues. The community still has many 
residents away due to ongoing events in other communities, as well as school holidays from 26 
September.  
Visits from Police, various health and allied health personnel, Power and Water, general contractors, 
market truck, ABC transport, ABS, Education, RFDS Mental Health Team, Steve Edgington-MLA, Cr 
Ronald Plummer. 
Local Authority meeting 13th September.  Attended by Avon Downs Police, Director of Operations 
Troy Koch, our Local Member Mr. Steve Edgington and Cr. Ronald Plummer. 
Territory Families has visited conducting Mandatory Reporting training for council staff and all 
community stakeholders and held a meet and greet community BBQ. 
New housing installations continue.  
Australian Bureau Statistics has staff conducting a health survey throughout the community.  This 
will assist with planning indigenous health programmes into the future.  
Community Care and Community Safety continue to function with minimal numbers while recruiting 
continues to bring them back to full capacity.  
Jeremy from Barkly Regional Arts visited with music/band equipment for the community, and 
provided training.   
 
 
Ampilatwatja: 

The community is currently dealing with an influx of residents that have stayed on after recent 
funerals because of the Sports carnival that is commencing at the end of the month with this being 
the case it has put stress on the community facility’s sewage pump outs have increased 2 fold with 
the amount of rubbish coming out of the community is still rising as we get closer to the carnival 
with considerations needed on future plans for the landfill. 
 
Staff numbers have been reasonable I will be advertising 2 currently vacant positons next week with 
1 being the replacement of Kenneth Woodman who has moved to Tennant Creek and has started 
work with our Depot Team in Tennant Creek. 
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As a whole the ongoing struggle with rubbish is a major concern we are currently trying a community 
driven approach with education and flyers around the community once we have the new household 
bins in place I think it will help as a lot of dwellings are running without bins currently. 
We are currently in conversation with Tennant Creek about getting regular visits for a mechanic to 
help service and repairs. 
There is a need for an operational plan to secure new plant and equipment or maintain current 
old plant to a better standard to increase life span as currently plant is on its last legs. 
Staffing attendance levels are good we sadly have had 1 customer service officer terminated as they 
had not been attending work and had not made contact and I will be advertising next week for her 
replacement with lots of interest in the position which is positive. 
At present there is a lot of concern within the community in regards to Youth, Sport and Recreation. 
Currently we have no staff, recruitment continues for the Team Leader Position and Officers and this 
is creating issues for our community. 
In Community Care, attendance issues have continued to put a strain on the delivery of services, the 
concerns have been raised with staff and are their attitude has been positive moving forward. 
 
 
Wutunugurra: 
Wutunugurra had several stakeholders visit throughout September, including NT Housing, 
NT Health Dental team, Dexter Barnes who did electrical work on community housing, CLC, 
Catholic Care to look after community members financial affairs, AFLNT who brought out the 
Collingwood SEDA group, Drive safe NT, Births Deaths and Marriages, Barkly Arts &  
Harvey Developments. 
The municipal team continued working hard to stay on top of rubbish in community and filled 
in all the potholes in the roads, while also making progress on preparing the softball diamond 
for the ladies wanting to compete in the upcoming sports carnivals. Employment of Works 
Supervisor has been completed with a start date of 26th September, and the Recruitment of 
Customer Service Officer has commenced. 
 
 
TC Depot: 
As always the Depot continue to do a great job. Peter Molloy has fit in very well in his role as 
Municipal Services Manager and currently has taken on yard maintenance of vacant houses 
in Tennant Creek, scheduling of a hard waste pick up in the near future as well as working 
with the mechanics on how to improve mechanical services to our remote communities. 
A big thanks to the Municipal, Mechanical and Landfill teams for the support they have given 
me whilst we were recruiting to fill the Municipal Services Manager position. Thank you to 
everyone. 
 

                 
 
 
ORGANISATIONAL RISK ASSESSMENT 
 None for this report. 
 
BUDGET IMPLICATION 
 None for this report. 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
 As addressed in risk assessment.  
 
CONSULTATION & TIMING 
 
 Nil.  
 
ATTACHMENTS: 
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GENERAL BUSINESS 

ITEM NUMBER 16.1 

TITLE Appointment of Deputy Principal Member 

REFERENCE 377584 

AUTHOR Frank Crawley, Quality & Governance Officer         
 
RECOMMENDATION 
 
That Council  

(a) decide the appointment of the Deputy Principal Member by either: 
(1) Secret ballot; or 
(2) Show of hands 

(b) That Council appoint Councillor ………… to the position of Deputy Principal   
Member for a twelve month period ending at the Council Meeting in September 
2023. 
(c) acknowledge and thank Cr Dianne Stokes for her hard work and service in the 
role for the 12 month period to 21 September 2021. 

 
SUMMARY: 
 
Council is required to appoint a Deputy Principal Member (Deputy Mayor) for the next 12 
month period. 
 
 
BACKGROUND 
 
Cl 61(3) of the NT Local Government Act (the Act) states that the Council may appoint one 
of its members to be the deputy principal member of the Council. 
 
Cl 62 (2) of the Act states that the deputy principal member is appointed for a term of office 
ending at the next general election or a lesser term fixed by the Council when it makes the 
appointment. 
 
The Council, at its meeting on 23 September 2021, resolved to establish a 1 year term of 
office for the Deputy Mayor, and elected Cr Dianne Stokes to the role. 
 
 
ORGANISATIONAL RISK ASSESSMENT 
The Deputy Mayor plays an important role in the functions of Council by deputizing for the 
Mayor when the Mayor is unavailable. 
 
 
BUDGET IMPLICATION 
Provision for payment of a deputy mayor’s allowance is included in the 2022-23 budget. 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
<<Enter Text>> 
 
CONSULTATION & TIMING 
 
<<Enter Text>> 
 
ATTACHMENTS: 
There are no attachments for this report. 
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CORRESPONDENCE 

ITEM NUMBER 17.1 

TITLE Correspondence Report September 2022 

REFERENCE 377000 

AUTHOR Galina Lazareva, Executive Assistant to the Mayor and CEO         
 
RECOMMENDATION 
 
That Council  

a) Receive and note the incoming/outgoing correspondence for the month of 
September. 

 
SUMMARY: 
 
 
 
BACKGROUND 
 
<<Enter Text>> 
 
ORGANISATIONAL RISK ASSESSMENT 
<<Enter Text>> 
 
BUDGET IMPLICATION 
<<Enter Text>> 
 
ISSUE/OPTIONS/CONSEQUENCES 
 
<<Enter Text>> 
 
CONSULTATION & TIMING 
 
<<Enter Text>> 
 
ATTACHMENTS: 
1⇩   BRC letter to AEC - Res no OC 124-22.docx.pdf  
2⇩   BRC letter to NTEC - Res no OC 124-22.docx.pdf  
3⇩   Local Government Funding levels Kathleen Robinson 12 Sep 2022.pdf  
  



Attachment 1 BRC letter to AEC - Res no OC 124-22.docx.pdf 
 

 

Attachment 1 Page 129 
 



Attachment 2 BRC letter to NTEC - Res no OC 124-22.docx.pdf 
 

 

Attachment 2 Page 130 
 



Attachment 3 Local Government Funding levels Kathleen Robinson 12 Sep 2022.pdf 
 

 

Attachment 3 Page 131 
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